Name: …………………………………………………(Part of Learner’s PLPlan)    Appointment ………………
   


Job description pro forma

Who is my line manager?

GSL

Whom do I support?

Range from: -

· Scouts and Cubs

· Other leaders of all areas

· Other Scout leaders

· Young leaders within the group

· DoE Service requirements from Explorer Scouts

Who can offer me specialist advice?

· Other Section Leaders

· GSL

· DC and District Team

· Info Centre

· Specialist Advisors e.g. water, mountain, County Administrator

· County Trainer

With whom else will I work?

· Parents

· Outside organisations e.g. Police, Church

· Mountain Team

· Water Team

· Technology Team

What are the ‘key tasks’ (Knowledge, Skills & Qualities) in my role?

PLEASE LIST A MINIMUM OF 6 KEY TASKS

· Build up scout numbers

· Be a “Water” person – Canoeing, bellboating 

· Be a “Mountain” person – walking, lightweight camping, climbing

· Deliver a balanced programme within scouts meetings

· Understand P.O.R

· Understand Safety

What are my short-term targets?

· To complete the following modules (range from 4 to 6 modules) -

	Agreed Modules
	Agreed Learning Method
	Agreed Validation Method

	a.1
	1, 2
	2, 3

	b.2
	1, 2
	2, 3

	c.3
	1, 2
	6,

	d.15
	2
	2, 3, 6

	e. 10
	2
	5, First Aid at Work

	f. Water Canoeing
	2, 3, 6, 10
	5, BCU Certificate

	g. Water Bellboating
	2, 5, 6, 10
	5, BCU Certificate


What are my long-term targets?

Range From:

· To complete the following modules (list some further modules required) –

· Obtain more modules 9 and 6

· Fully qualified canoeing and bellboat instructor

When will my first review be?

· 26 October 2005

· January 2006

Agreed and signed by: ……………………………………… (Adult Learner) 
Date:                               …………………………………………..
Agreed and Signed by ……………………………………… (Line Manager* / Training Adviser / LTM)       
Date:                               …………………………………………..
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